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Mission Statement

The Windows to Worlprogram will promote sel§ufficiency for individuals returning to the community
through the development of constructive skills and the modificatitimooight processes related to
criminal behavior.

Program Description

Windows to Work is a preand postrelease program designed to address criminogenic needs that can

lead to recidivism, including: employment, education,-aatial cognition, arisocid personality, and

antisocial companions. The Department of Corrections (DOC), through Appropriation 112 and Reentry
Purchase of Service funds, holds a contract wit
(WDB) to provide, or subcontract toqvide, a program at selected state correctional institutions or

county jail facilities in each workforce development area (see Windows to Work Program Sites Chart for
specific locations). Instruction begins in the institution/facility approximately 2 tmdnths prior to a
participantdés release, and continues in the com
release.

The five components of Windows to Work are: 1) Cognitive Intervention, 2) General Work Skills and
Expectations, 3) Financialiteracy, 4) Community Resources, 5) Job Seeking, Applications, and

Resumes. Participants receive classroom training in the five core components duringeleapee

portion of the program (sé&indows to Work Curriculum Outlifgginning on pagé7 for adetailed
description of each component and required | ear
incarceration, the Windows to Work Coach will collaborate with the Division of Community Corrections
(DCC) agent to assist participants witin jsearch and job retention activities. Participants additionally
receive assistance in accessing available community resources to address needs for food, shelter, clothin
transportation, and other services. Windows to Work programs sometimes hawe flumite to assist
participants in addressing barriers to employment such as transportation, education, identification and
work supplies.

For an illustration of the program design, please see the Windows to Work Logic Model)page
Program Goals

Reduceecidivism for participants released from incarceration
Increase employment placement opportunities for participants
Increase length of employment retention for participants
Increase wages of participants

= =4 =4 -4

Program Objectives

1 Program participants withave a lower rate of recidivism than those who did not participate in or
successfully complete the program at 12, 18, 24 and 36 months following release
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1 Program participants will obtain employment or be enrolled in educational/technical programming
within 90 days of release from incarceration

1 Program participants will progress in a career pathway while participating in the program (using
wages as the measurement)

1 Program participants will have longer episodes of employment than those who did not participate
in or successfully complete the program at 6, 9, 12, 18, 24, and 36 months following release

1 Program participants will be employed at a higher rate than those who did not participate in or
successfully complete the program at 3, 6, 9, 12, 18, 24 and i&&srfollowing release

Outcome Measures

As of 206, Windows to Work outcome measurement is focused on four outcome areas that were chosen
through discussions and logic model creation between DOC staff aidiridews to WorkProgram
Director, and adapted to address feasibility and redundancy:

1 RecidivismThe percentage of Windows to Wqu&rticipants that recidivate one, two and three
years after release, as determined by the DOC definition of recidivism: A new offentiagesul
a conviction and sentence to the Wisconsin DOC during the specified datigeriod.

1 Employment Ratel'he percentage of employment eligibléndows to Workparticipants that are
employed at three, six, nine, twelve, eighteen, twémty, and thity-six months after release.

1 Employment DurationThe percentage &/indows to Workparticipants who have an
employment duration that falls within either 1t0 3, 4t0 6, 7t0 9, 10 to 12, or 12 or more months
following the start of their employment eligiby.

1 Employment Wage$he average hourly wage of employaihdows to Workparticipants at
three, six, nine, twelve, eighteen, twefbyr, and thirtysix months following first employment
startdate.
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The table below provides a list of Windows to Work program sites. Due to contract adjustments and
institutional availability, this list is subject to change. Further, a map is provided on the following page
which displays the 11 Wisconsin WDB areas.

DOC Program Site*

Workforce

County of Releasdor Priority Enroliment

Chippewa Valley Correctional
Treatment Facility

Board Area

West Central,
Northwest

Clark, Eau Claire, Pepin, Pierce, St. Croix, Polk, Dunn,
Barron, Chippewa, Taylor, Price, Rusk, Sawyer, Washbut
Burnett, Douglas, Bayfield, Ashland, Iron

Fox Lake Correctional Institution

South Central

Dane, Columbia, Sauk, Marquette, Dodge, Jefferson

Jackson Correctional Institution Western Buffalo, Trempealeau, Jackson, La Crosse, Monroe, June
Vernon, Crawford

Kettle Moraine Correctional Bay Area Brown, Manitowoc, Sheboygan, Outagamie

Institution

Milwaukee Secure Detention Facility | Milwaukee Milwaukee

New Lisbon Correctional Institution Western Buffalo, Trempealeau, Jackson, La Crosse, Monroe, June

Vernon, Crawford

Oakhill Correctional Institution

South Central

Dane, Columbia, Sauk, Marquette, Dodge, Jefferson

Oshkosh Correctional Institution

Bay Area, Fox
Valley

Green Lake, Fond du La€Calumet, Oconto, Winnebago,
Waushara, Waupaca, Outagamie, Manitowoc, Sheboygal
Brown, Shawano

Prairie du Chien Correctional Southwest Rock, Richland, Grant, lowa, Lafayette, Green
Institution
Racine Correctional Institution Milwaukee, Milwaukee, Racine, Walworth, Kenosha
Southeast
Redgranite Correctional Institution Fox Valley Green Lake, Fond du Lac, Calumet, Winnebago, Waushg
Waupaca, Outagamie
Stanley Correctional Institution West Central, | Clark, Eau Claire, Pepin, Pierce, 6toix, Polk, Dunn,
Northwest Barron, Chippewa, Taylor, Price, Rusk, Sawyer, Washbut
Burnett, Douglas, Bayfield, Ashland, Iron
Taycheedah Correctional Institution Bay Area Brown, Outagamie, Sheboygan, Manitowoc
Adams County Jail North Central | Adams
DouglasCounty Jail Northwest Douglas
Rock County Jail Southwest Rock, Green
Waukesha CountyHuber Facility W-O-W Waukesha
Wood County Jalil North Central | Wood

*Current as of Jung2018i subject to change
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Windows to Work Program Sites
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Workforce Development Areas

Southeast Fox Valley : Northwest South Central
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Windows to Work Coach

The Windows to Work Coach is the contracted staff member primarily responsible for the implementation
of Windows to Work programming. He/she is employed by the WDB or the subcontracted agency and is
given limited access to DOC technology resources andh apceptance to the program, participant
information. Serving as a link between incarceration and the community, the Coach provides-both pre
and postrelease services to participants in order to assist in the transition from incarceration to the
community This allows for a type of continuous service that is vital to the participant achieving self
sufficiency.

During the prerelease phase of the program, the Coach provides classroom training in the five core
program components, as well as providing irtiral release/case planniirgconjunction with the

institution social worker and/or DCC Agefmiease note that for jail programs, portions of the classroom
instruction may actually occur in the commuhityhile providing services to participants pead post

release from incarceratiotihe Coachdevelops and maintains contacts in each community, forming a
network of employers, residential property owners, educational institutions, community support agencies
and treatment providers willing to assist Womgs to Work participants.

Working in coordination with the DCC Agent during the padease phase, the Coach assists participants
with job search and job retention activities. The Coach is available to employers to problem solve and
assist participant® taking corrective actions in order to retain their jobs, thereby reducing costly
employee turnover for employers.

Program Participant Selection

Enroliment in Windows to Work is voluntary, and potential participants shall be counseled regarding their
programming options, including discussion about requirements and expectations of the Windows to Work
program. There artareemethods for referral of participants to the program:=dtrral, referral from

institution staff, and recruitment based on afbswarded fromDOC Central Office. These methods will

be examined further below, butmeral eligibility requirementsfor Windows to Work include:

Currently incarcerated at a participating institution/county(gse chart)

Priority enrollmenwill be given to participants whosstablished agent of recordvsthin the

WDB areatied to theparticipatingfacility (see chart).

1 Participant is releasing from incarceration no less than 60 days or motftimamths after
enrollment into program (length of prelease portion of program varies from area to area).

At least one year remaining on community supervision after release.

Not medically identified as fAino worko status
Mental health stability adequater fparticipation in competitive full time employment.

No detainers that would prevent participation pettase.

COMPASRIsk Level Recommendatiarf medium, medium with override consideration, or high.
No history of SSI/SSDI benefits within 12 months priog current incarceration and will not be
eligible for SSI/SSDI upon release.

1
il

= =4 =4 -8 -4 -9

*There may be additional eligibility requirements depending on area of release.
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Participant Referral:

If an individual believes they meet these criteria, they can applyitorblred in the program (self

referral) by completing the Windows to Work Program Participant Referral form {E84C) and the
Authorization for Disclosure of NeHealth Confidential Information form (DOC163) and forwarding

to their institution social wiker. If an individual does not have access to these forms, they can request
them from their institution social worker. Once the forms are completed by the potential participant, the
institution social worker will fill out required information and forwdopies)to the Windows to Work
Coach. In some cases, the Windows to Work Coach may conduct monthly orientations or informational
sessions for individuals so that they may be made aware of the program.

A second method of entrance to the program can dboough a referral from institution (or DCC) staff.
As above, the DO2541 and DO€1163 shall be completed and forwarded to the Windows to Work
Coach.

The third method of referral to the program is through recruitment of participants based on a monthly
eligibility list that is forwarded to institution staff and the Windows to Work Coach. This list originates in
Central Office, and contains basic information about individuals who are incarcerated at a participating
institution and who are releasing to tretipating workforce board area. Additionally, the list identifies
each individual 6s fAwork statuso, sex offender s
supervision remaining in the community, COMPAsk level recommendatiofif available), and

assigned DCC agent. From this list, staff can identify potential participants and comple25@D&and
DOC-1163 as well as other necessary documentation.

For programs operating in a county jail or Huber facility, a process for participant referrals shall
be determined by DOC and county jail staff, as well as the local WDB or subcontracted agency. The
Referral for Services form (DOGC-1336) should be utilized as part of this identified process.

COMPAS:

DOC utilizes the COMPAS risk/needssassment todhat provides an indication of how likefsisk) an
offender is to recidivate both generally and violently within two yearsasstssmenin addition to risk,
COMPAS also provides information relative to the level of criminogenic (faetrs shown to be
statistically correlated with recidivismyn t h e o f Within RDIOCrinétitutiohsj pfogram
assignment(s) are based on the COMPAS criminogenic needs scales as well as a comprehensive review
all collateral information demonstratjraggravating/mitigating factors that are not evident through the
COMPAS tool.Thus, it is essential that this COMPAS assessment is completed prior to participants
enrolling in the Windows to Work program. As contracted staff do not have access to COMBAS,
important that institution staff are providing this information in a timely manner to ensure program
integrity. If a participant is interested in (and eligible for) the program, the following guidelines can be
followed regarding COMPAS:

1 If a Core asessment has been completed for the current incarcefaitbim the past 2 yearsihe
existingCoreassessment is sufficient to determine program eligibility.

1 If a Core assessment has not been completed and an offender is timeframe appropriateeto relea
aReentryassessment can be completed to determine eligibility.

1 If a Core assessment has not been completed and an offender is not timeframe appropriate for a
Reentry assessmentl.agacyassessment can be completed to determine eligibility.
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Oncecomplete, DOC staff should forward copies of the COMPAS Bar Chart and Narrative2b1C

and DOC1163 to the Windows to Work Coach. Only individuals with a COMP4sk Level
Recommendationf medium, medium with override consideration, or high shalubbér considered for
enrollment.Further, in addition to evaluating risk, research suggests that resources are best utilized when
participants are selected based upon their individual level of need. For Windows to Work, this means that
participants shoultdave a medium to high level of need in #teas okEmployment and/or educatid¢as

indicated in their COMPAS assessment)

The Windows to Work Coach shall meet individually with interested, eligible participants and determine
afinal list for enrollmenf s ee A Gr oup Si z eRaficipangssialhtitey (Or prsoetathis on ) .
point) sign the Authorization for Use and Disclosure of Protected Health Information-{D68A). The
Windows to Work Program Enrolimefpage 17 list shall then be forwarded to the DOC Site

Coordinator and the DOC Reentry Employment Coordinator, and can be provided to other interested
parties (workforce board, DCC agents, etc.).

Low Risk Cases:

There aresituations whe an individual will have £ OMPASRIsk Level Recommendatiaf low, but

will subsequently be supervised in the community at an inte(@iv@gh) supervisiotevel. In these

situations, a DOC supervisor provides an override of the COMRSISLevel Recommendatipwhich

is reflectel as the COMPAS Actual Supervision Level. This doesieoessarily indicatthat an
individual 6s risk | evel h a s thathecor sheasharld he supentisedtinh a t
the community at a higher level. Therefore, the COMPAS A&ugkrvision Leveshould nobe relied

upon solely to determine if an individual with a COMPREBk Level Recommendatiaf low should be
enrolled in the program.

If an individual has a COMPARisk Level Recommendatiasf low, and staff believe therea
circumstances which indicate he/she would be an appropriate placement, further discussion can occur
between the Coach, social worker (or DCC agent), DOC Site Coordinator, and/or DOC Reentry
Employment CoordinatoFinal determinatiomf eligibility and enrolimentwill be made by the DOC
Reentry Employment Coordinator.

Acceptance Letter:

As appropriateeach Windows to Work Coach maypide an acceptance letter for each participant at
enrollment. This letter, if utilized, should detail the prograguirements and timeline, and can be
forwarded to the participant, their institution social worker, and DCC Agent.

Case Transfer:

Windows to Workwas originally designed so that both pr@nd postrelease servicesere provided by

the same Coach. Thereé participantsauld notenter a Windows to Work program at a facility that
ddndbt al so ser ve iwéeereleasing @ee tharjowavercirhan effaretg/increase
enrollments and better serve individuals who will be releasing to the coitynthe structure of

enrollments in Windows to Work has been adjusted to allow for transfers between WDBParets.
increased collaboration between WDB areas, and the standardization of the program, the sttheture of
programhas changed such thatividuals at a participating institution magw (in most case®nroll in

the program while incarcerated and transfer to the program in the WDB area where they are releasing
after incarcerationlransfers of participants williitdepend on staff availility and resources.
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Priority enrollment will be given to participants whose established agent of record is within the WDB area
tied to the participating facilit{seeWindows to Work Program Sitgzage 9) For example, priority

enrollment for the Windas to Work program at Oakhill Correctional Institution will be given to

individuals who are releasing to Columbia, Dane, Dodge, Jefferson, Marquette, and Sauk cuoceies.

all interested and eligible individuals are considered from the above mentiamgspindividuals who

are releasing throughout the state may be considered for enroliment in the program.

In cases whera program providedentifies potentiaparticipans who arereleasing to a different WDB
areathe following shall take place prito enrolling participants:

1 Staff shall keep up to date information in the statewnalesferspreadsheetgardingwhether or
not they are able to accept transfers to their area.

1 Staff in originating area shatheck the statusf thetransferspreadsheet prior to enrollment in the
program to determine if theceiving aredas thecapacity teserveparticipantafter release from
incarcerationWhen appropriate, staff shallake contact with staff ithe receiving area to clarify
any questionsr concerns prior to enrollment.

1 If receiving WDB areaoesnot have resources or ability to accept participant, he or she should
not be enrolled in originating area.

o Some WDB areas may not be able to accept individuals from other areas due to the
existingpopulation in their area. It is important to note that the decision on whether or not
to accept a participant is determined by the receiving WDB area.

1 If receiving WDB are&as resources and ability to accept participant, then the participant may be
enrolled in originating area.

It is important for staff in the receiving and originating WDB areas to communicate with one another
throughout the course of providing servifesparticipants. Staff should communicate at least monthly
about the progress of the participant. This can be done via email, phonpeoson\Where appropriate

and feasible, Coaches from the receiving area should make efforts to meet with the pgpticiptont

his/her release from incarceration. Finally, participants should be given all necessary contact information,
and a meeting should be scheduled for the participant to meet with the Coach in the receiviitgiarea

two week ofhis/her release.

The tracking of transfers should be completed in the Program Data Collection System (PDCS). A full
description of the PDCS @&vailable on pages 242. In short, an individual who begins the program in
the originating WDB ar e almen Wheh the indeidubl completed thea s a
portion of the program in the originating WDB area, his/her program enduad reflect the

parti celepsadateaslhoul d be entered with an end code
originating WDBarea should thecontactthe Coach in the receiving WDB aregthe transfeto

communicate the transfer is moving forwartieTparticipant should then be enrolled in the program in

the receivingVDB areareflecting the same release date forghdicipart andwith an enroliment type of
ATransfero.
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Department of Corrections (DOC) Program Site(ENTER INSTITUTION/FACILITY)

Program Provider: (ENTER NAME, AGENCY)

Windows to Work is a preand postrelease program designed to address criminogenic needs that can
lead to recidivism, including: employment, education,-aatial cognition, artsocial personality, and
antisocial companions. The five components of Véiwd to Work are: 1) Cognitive Intervention, 2)
General Work Skills and Expectations, 3) Financial Literacy, 4) Community Resources, 5) Job Seeking,
Applications, and Resumes. Participants receive classroom training in the five core components during
the pe-release portion of the program, which typically occusrBonths prior to his/her release.

Foll

OWi

ng a participantos

release from incarcer

the Division of Community Corrections (DCC) agent to agssticipants with job search and job

retention activities for approximately 12 months.

The following individuals are enrolled in the Windows to Work program at (ENTER INSTITUTION or
FACILITY). The prerelease portion of the program begins (DATE) and will conclude on or about

(DATE).

Participant Name

DOC Number

Projected County of
Release
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Program Delivery Methods

As stated, the classroom instruction for Windows to Work is made up of five core components. Within
each of these components are required learning activities, as well as identified resource materials to meet
each learning activity. As the preleasgor dassroom instructiorphase of Windows to Work is

provided in a variety of institutional settingse method of delivery for required resource materials shall

be determined by agency supervisors with direction from DOC, taking in to account staff iesource
institution schedules, and various agency neledgeneral, the most effective method for achieving the
desired effect of the program is to provide instruction on various skills and to allow participants to role
play or practice these skills. This is enportant aspect of Windows to Work, and every opportunity

should be utilized to allow for continued practice and/or discussion regarding the various topics and
curriculum components.

Delivery methods are further detailed in iMendows to Work Curridum Outline(pages 452).
Group Size/Frequency

It is recommended that each new Windows to Work group includep@rticipants, however agency

and/or institution resources shall be considered when determining program enr@ih@entum of 16
participants if cefacilitated) Participants should be selected utilizing the defined eligibility criteria, and it
is strongly encouraged thatthepree | ease phase of Wi ndows to Work
format, whereas all mdpers are enrolled at the same time and vacancies that may occur are not filled.

It is strongly encouraged that the petease phase of the program be scheduled so that there are a
minimum of two group sessions per week, however the total number ofrsepsioweek shall be

determined by agency staff with direction from DOC, taking in to consideration staff resources, institution
schedules, and agency neddsaddition to group meetings, it is suggested that Coaches meet with
participants individually troughout the course of the program to evaluate progress and provide
instruction related to specific tasks and goals.

Lessons/Sessions/Groups

Group Meetings:

Group meetings are defined as a period of time when all participants are in attendance and where
instruction on core content material is provided. Lessons are typically one to two hours in duration,
however this is a function of agency (and institution) needs and resduisesticipated that the
competencies and required learning activities famdws to Work are expected to requelessons for
completion, depending on structure and setting, as well as additional discussion during individual
meetings.

Individual Meetings:

Individual meetings are defined as a period of time when the progmanad@r meets individually with a
participant to evaluate progress and provide instruction related to specific tasks and goals. It is expected
that these meetings will be utilized to provide
and oncerns. In particular, it is suggested that instruction related to the Community Resources
curriculum component be provided during these individual meetings.
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Individual meetings should be scheduled as appropriate, taking in to account group and individua
progress and staff resources. During therptease phageurriculum phase)it is suggested that
individual meetings occur with each participant at least monthly. During theglease phase, these
meetings should take place weekly immediately foilg release, and should gradually taper off as the
participantgains employment and achievgsals as determined in his or her individual case plan.
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Curriculum Structure

Curriculum Outline:

The Curriculum Outline(pages47-52) is a blueprint fofacilitating Windows to Work. As identified
above, theurriculumhas five main components. In addition to a description of each of the five
curriculum components on the following pages, a plan for implementation is proagieell as a
suggested timeframe for instruction. Within each section, a framework for the program is provided,
including required resource materials to complete learning activities, and optional activities and/or
resource materials. The method of delwior required resource materials shall be determined by agency
supervisors with direction from DOC, taking in to account staff resources, institution schedules, and
various agency needall required resource materials are included in\Wiadows to WorkCurriculum
section(beginning orpageb5). If a Windows to Work Coach and/or agencywishes to utilize
alternative resource materials in order to meet a defined competency and/or learning objective,
prior approval must be granted anddocumented by the WorKorce Development Board Program
Supervisorand DOC Reentry Employment Coordinator.

Curriculum Checklist:

Completion of required learning activities shall be documented for each participant on hisvimdmrs

to Work Curriculum Checkligpage53). At the completion of the preslease phase of the program (or if
participant is removed/terminated from the program), a copy of this checklist shall be forwarded to the
participantodés institution social worker, DOC Si

Postreleag Structure:

Windows to WorkCoaches provide services for approximately 12 monthsrptesisePostrelease
services must ot exceed 18 month#f a Windows to Work Coach feelgarticipant needs services
beyond 18 months poestlease, written justificain must be senb the Reentry Employment
Coordinatorand approved in writingExtensionswill vary in length depending on the needs determined
by theReentry Employment Coordinator, acahnot exceed 6 months, for a total pe$tase service
period ofno longer than 24 months.

The structure for the postlease phase of the program will vary from area to area, and agency

supervisors shall determine staff expectations, including standards for client intersicianinimum,

each agency shouk&hsurehat Windows to Work participants are linked with potential job opportunities

in the community, as well as all other relevant resourdes Windows to Work Coach should collaborate

with the DCC agent to assist participants with job search and job ogteativities. Participantshould
additionally receive assistance in accessing available community resources to address needs for food,
shelter, clothing, transportation, and other services. Windows to Work programs sometimes have limited
funds to assigparticipants in addressing barriers to employment such as transportation, education,
identification and work supplies. The manner in which these funds are made available shall be determined
by agencypolicies and procedures
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File Contents

Each Window to Work program provider will maintain a case fdeeach participant. Minimum file
contents include (copies):

Windows to Work Program Participant Referral form (D2%&211)

Authorization for Disclosure of Nehlealth Confidential Information forqdDOC-1163)
Authorization for Use and Disclosure of Protected Health Information {RO83A)
COMPAS Bar Chart and Narrative

Windows to Work Guidelines and Expectations

Curriculum Checklist (depending on completion status)

Individual Action Plan(lAP)

CareerAssessment/Interest Inventory

Any pre- and postests

Case Notes (as applicable)

=4 =42 -0_-9_9_9_95_42_2._-2-

Individual Action Plan (IAP)

During the early stagesf enroliment in Windows to Work, the Coach shall work with the participant to
begindevelopng an Individual Action Ran (IAP), which outlines specific tasks and goals that the

participant will work toward during the program. The I&£Brm found on pag@3) will also contain basic
information regarding past employment, past education, and various needs/resourcepainitifient

may have in relation to reentering the community upon release from incarcdrgbomation regarding

specific employment and pestlease goals can be completed at the end of thelg@sgcurriculum)

phase of the program or immediatetylf | owi ng t he participantods rel ec

In cases where a Windows to Work program provider delivers theefg@se curriculum and services to

an individual releasing to a different Workforce Development Board area, the Windows to Work Coach
shall update the IAFfansfer Formand send it to the receiving Workforce Development Board area prior
to their transfer.

Not all of the fields in the | AP must be compl e
agencies may utilize alternatéorms and/or IAP6 ® collectrequired information.
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Windows to Work
Individual Action PlariTransfer Form
PERSONAL INFORMATION
Date: DOC #:
First Name: Last Name:
Date of Birth:
Are you registered for Selective Service? C Yes C No C Unsure

Are you a Veteran? C Yes C No
If yes active duty dates:

Are you the Spouse of a Veteran? C Yes C No

Marital Status:

C Single/Never Married C Married C Divorced C Widowed C Legally Separated

RELEASE INFORMATION

Name of Current Facility/Institution:

Maximum Release Date (End of Supervision):

County you are releasing to:

Date of Incarceration:

Length of Original Sentence:

Institution Release Date:

Institution Social WorkeName

Probation Agent Name:

Probation Agent County:

HUBER

Do you have Huber/Work Release privileges?C Yes C No C Does not apply to me

INSTITUTION PROGRAMS

Are youcurrently enrolledn any programming (T4C, AODA, SOT, etc.)”C Yes C No

If yes what?

Have youcompletedany programming? C Yes C No
If yes what?
Are you required to completarther programming? C Yes C No

If yes what?

Have you ever beaerminatedirom any
institutional program? C Yes C No

Have you evevoluntarily quitany institutional
program? C Yes C No

If yesto either question above, please explain:
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INSTITUTION EMPLOYMENT

Do youcurrentlyhave a job in the institution? C Yes C No
If yes what is your job? How long have you had the job?

If no, have yoweverhad a job while in the institution(s)? C Yes C No
If yes what job(s) did you have? How long did you have the job(s)?

CURRENT/PREVIOUS EMPLOYMENT

Position:
Name of Company: Year(s) Employed:
Job Duties: C Full Time
C Part Time Rate of Pay:
Reason for Leaving:
Position:
Name of Company: Year(s) Employed:
Job Duties: C Full Time
C Part Time Rate of Pay:
Reason for Leaving:
Position:
Name of Company: Year(s) Employed:
Job Duties: C Full Time
C Part Time Rate of Pay:
Reason for Leaving:
Position:
Name of Company: Year(s) Employed:
Job Duties: C Full Time
C Part Time Rate of Pay:

Reason for Leaving:
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Do you have a current Resume? C Yes C No
Have you done any volunteer work® Yes C No

If yes what have you done?

CRIMINAL HISTORY

List the offenses for which you have been convicted, beginning with the most recent.

Offense: Date of Conviction: County: C Felony

C Misdemeanor
Offense: Date of Conviction: County: C Felony

C Misdemeanor
Offense: Date of Conviction: County: C Felony

C Misdemeanor
Offense: Date of Conviction: County: C Felony

C Misdemeanor
Offense: Date of Conviction: County: C Felony

C Misdemeanor
Do you have any outstanding fines or restitution® Yes C No C Unsure
If yes how much?
Fines: Restitution Amount

EDUCATION

Circle the highest grade you have completed:
1234567 89 10 11 12 13 14 15 16

Are you a high school graduate? C Yes C No
If yes list the city & state, and year you graduated:

If no, do you have a GED or HSEDZ Yes C No

If yes list the school or institution that issued your GED or HSED, and the year you received it:

List any certifications or degrees earned beyond High School/GED/HSED:

WINDOWS TO WORK INVOLVEMENT

Why would you like to be involved in Windows to Work?

What expectations do you have of Windows to Work?
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RELEASE PLANNING i GOALS

What are yourmmediate goalto accomplish upon release?

What goals would you like to accompliglithin 6 months of your relea®e

What are youtong-term goalg12 months after release)?

RELEASE PLANNING 1 HOUSING

Where do you plan to live upon your release (with parents, spoassitional living,etc.)?Please
include address and phone number:

Has this been approved by your agent€@ Yes C No

RELEASE PLANNING 1 TRANSPORTATION

Do you have a valCivds d@Nover 6s | i cense?
If no, which of the following apply: C Suspended C Revoked C Never had

Do you have access to transportatior Yes C No

RELEASE PLANNING 1 ASSISTANCE

Please check the areas ynay need assistance

with once you are released: released:

Please check the items ybave or will havevhen

C Employment

C Housing

C Physical Health (including insurance)
C Mental Health (including medication)
C Parenting/Child Care

C Healthy Relationships

C Positive/Pro Social Activities

C Legal Issues

C AODA lIssues

¢ Food Share

C Other:

C State Identification Card
CDriverds License
C Social Security Card

C Birth Certificate

C Auto Insurance

C Health Insurance

C Release Clothing

C Interview Clothing

C Legal Assistance

C Other:

ADDITIONAL INFORMATION
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Do you currently have a child support order in any county?
C Yes C No C Unsure C Does not apply to me
If yes what county or counties?

Amount ofchild support owed:

Have your parental rights been terminated on any of your children or is there pending action?
C Yes C No C Unsure C Does not apply to me

Do you have a disability?C Yes C No
If yes were you collectig Social Security before your incarceration? Yes C No

Is there anything else not covered by this form that you would like to add?

DISCLAIMER AND SIGNATURE

1 | certify that the information in this form is true to the best ofkmgwledge.

1 | certify that no member of my family is in a position of influence or authority that would affe
my participation within the program.

Signature: Date Signed:
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Data Tracking 0 Program Data Collection System

Each Windows to Work program provider is responsible for tracking participant data related to
enrollment, education, and employmdparticipation data, including curriculum completions,
employment and education episodasi group participation will be tracked utilizing the Program Data
Collection System (PDCSIPDCS is used by internal DOC staff and external community providers to
enter and collect outcome data for Appropriation 112 funded programs. Program provigietiseent
offender data at their sites with unique user logins and access to their own assigned agencies. Such a
system ensures that data is accurate and can be evaluated with additional DOC data sources.

PDCS has been developed in two parts: The publiaueahd the administration module. In addition to

being the source for all program participant information, the PDCS public maldolerovides reports

for Provider Users to view antdePB@SaDOCzequirdshei r ag
providess to maintain program participation data current airaks. Therefore, start/end dates of
programmingservice dates, and employment and education episbde$d be entered as close to the
actualdate of occurrence as possilfer Windows to Work, its expected that all participant data will be
enterecho later than the"5day of the month following servicgie., information for participargervices
occurringduring the month oAugust 2017 will be inserted in PDC®o later tharBeptembeb, 20T7).

DOC will have access to all data stored in the PDCS through an administration ndduteation
within the PDCS will be used to create reports. Steps for accessing the aspddisle in PDCS follow.

Each Windows to Work program provider will besgged a user login and temporary password, as well
as a link to thepublic site: https://appsdoc.wi.gov/pdc/publicLogin.jsp

Contact DOC

» Program Data Collection System
$ Wisconsin Department of Corrections

Program Data Collection System

The first time a new user is logging in to the system, he/shéevprompted to change their password.
When |l ogged in, the user wi IsdreeréAlidcreemlaots that eollolw y b e
may look slightly different in color from the production site, as these were all pulled from the training
site. All functionality is the same.
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Participant Search:

To search for a participant, enter thdigit DOC number assigned to that offender in the DOC #dmox

Windows to Work
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the fAParti ci p #dtha DOS ¢ ia motvhlid, PBASw#l alart the user that the
OffendefParticipant cannot be found. In this case, the user should verify the DOC # and try again. If the
offender/participant is still not found, contact the DOC Reentry Employment Coordinator for assistance.

Once the correct par tnextiopighertnamesandfyauwvil arjve atthe c k

Offender/Participant Programs screen.

Welcome WOODRRT

Program Data Collection System

sconsin Department of Corrections

Home Participant Search Program Roster Aftendance Roster Provider Users Table Maintenance
User: WOODRRT

Offender/Participant: g RPN S

Reports

Offender/Participant Programs

Add New Program

No Program information found.

Asterisks (*) indicate required fields.

Add Participant Program

Fiscal Year:*

Provider:* | v
Program:*

Service Dates

== you can add service dates after the participation record has been created**
After-Start Hold Periods
== you can add hold periods after the participation record has been created ==
After-Start Education Periods
== ¥ou can add Education periods after the participation record has been created ==
After-Start Employment Periods
== You can add Employment periods after the participation record has been created ==

Insert Cancel

About Logout

To add a participant to your program, click on éippropriate fiscal year amtogram dropdown under

fi s

AAdd Participant Progr amo &nmted tosyeut assighed pragiams). pr o g r

Asterisks (*) indicate required fields.

Add Participant Program

Fiscal Year:*

Provider:* |W2W Milwaukee V|
Program:* [Windows to Wark (W2W) : MSDF : 0000001993 |

WICS Current Location : 30608

County of Release : Milwaukee

Projected Release Date : 06/16/2016

COMPAS Recommended Risk : High
Supervision Level :

Enrollment Type:
ATR:

Oz
z
<

Curriculum Completion Date: I:lf

Service Dates
** You can add service dates after the participation record has been created™=
After-Start Hold Periods
=* You can add hold periods after the participation record has been created ==
After-Start Education Periods
=* You can add Education periods after the participation record has been created **
After-Start Employment Periods
=* You can add Employment periods after the participation record has been created *=

Insert Cancel

Program Start Date: 03/01/2017 ] Program End Date: I:It Program End Code:
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Participant information will autpopulate here, to include: current location (facility, institution,

supervising unit, etc.), projected county of release, projected release date, COMPAS recommended risk
level, andsupervision level. Please notly individuals who are medium to higisk are eligible for
enrollment in Windows to Work. If an interested participant is low risk, and all parties are in agreement
that he/she would benefit from the progrased paged), please contact the DOC Reentry Employment
Coordinator to coordinate enrollment in the program.

The following information can be entered on this screen:
1 Enroliment Type

(0]

(0]

New
A This code is for a new enroliment in the Windows to Work program.
Transfer
A Thiscode is for an individual who has started the Windows to Work program with
another provider, but is then transferring to a different provider.

1 Program Start Date

(0]

This should be the date that an individual begins the Windows to Work program.

1 Program End Dat

(0]

This should be the date that an individual completes, or is terminated from, the entire
Windows to Work program.

1 Program End Code

(0]

Successful Completion
A Participants who participated in the entirety of the program and successfully
completed all requireménof the program, as defined by the individual
Agency/Provider.
Administrative Termination
A Participants who were removed from the program prior to the completion date
during the report period due to uncontrolled circumstances. Instances could
include, butare not limited to, transfer to another facility or agency, program hold
due to facilitator absence or unavailability of services, medical leave, death,
transfer, or discharge from supervision.
Disciplinary Termination
A Participants who were removed frohetprogram prior to the completion date due
to disciplinary reasons including rule infractions, positive drug/alcohol use, conduct
reports, supervision violations/revocation, absconding, new offense, no show/poor
attendance, removal from program by DCC Agand/or other related behaviors.
Offender Refusal
A Participants who removed themselves from the program prior to the completion
date. In such instances, it would be the sole decision of the participant to withdraw
from the program and would not be basedany of the above "Terminated"
statuses.
Transferred (W2W/CCEP)
A In these programs, participants may enroll and begin a program with one provider
and then transfer to another region/provider to continue the program. This option
should only be utilized fowW2W and CCEP participants.

1 Curriculum Completion Date

(0]

This should be the date that an individual completes the curriculum portion of the
Windows to Work program.
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Once a program record is inserted for an individual, it will show up on the OffenderfiRattierograms

screen:

Welcome WOODRRRH

g 1 Program Data Collection System
] & ? Wisconsin Department of Corrections

Program Roster Attendance Roster Reports

User: R

Offender/Participant Programs

Add New Program

Contact DOC About Logout

«

5‘::?' Program Name Program Location Start Date End Date End Code
Edit 2017 Windows to Work (W2W) MSDF 03/01/2017 Remove
Pageufl View 1- 1of1
Asterisks (*) indicate required fields.
Add Participant Program
Fiscal Year:* [2017 v
Program:* | V‘
Service Dates
== You can add service dates after the participation record has been created*=
After-Start Hold Periods
** You can add hold periods after the participation record has been created ==
After-Start Education Periods
*= ¥ou can add Education periods after the participation record has been created ==
After-Start Employment Periods
*=* You can add Employment periods after the participation record has been created ==
Insert Cancel
Click AEdito on the a ropriate rogram
)

program.

and

Offender/Participant Programs

MNew Program

Fiscal
Year

2017

Program Name

Edit

Windows to Work (W2W)

Program Location

MSDF

Start Date

03/01/2017

page [t ot 1

y 0
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After enrolling a new participant, servidatesand employment and education episodes can be added for
participants by navigating to this screen.

Offender/Participant Programs 9
Add New Program

Fiscal

Your Program Name Program Location Start Date End Date End Code
Edit 2017 windows to Work (W2w) MSDF 03/01/2017 Remove
page [t |of1 view 1- 10f 1

Asterisks (<) indicate required fields.

Edit Participant Program

Fiscal Year:* 2017

Program:* Windows to Work (W2W) : MSDF : 0000001999
WICS Current Location : 30609

County of Release : Milwaukee

Projected Release Date : 06/16/2016

COMPAS Recommended Risk : High
Supervision Level :
Enroliment Type: New hd

ATR: O
™ Program End Date: [ | Program End Code: v

Program Start Date:

03/01/2017

#¥Ficulum Completion Date:

Service Dates
Add Service Date

Nothing found to display.
After-Start Hold Periods

== Hold Periods are only available for DCC residential programs **
After-Start Education Periods

Add Education Period

Nothing found to display
After-Start Employment Periods

Add Emplovment Period

Nothing found to display.

ServiceDates

Service typesvary by progra@.l i ck AAdd Service Dateo tkor i nsert
Windows to Work programs, the follomg service types are standard, and can be used to track
participation datdadditional service types may be added by WDB request)
1 W2W Pre Release Group TreatmeéerAl institution/facility programs only. This designation can
be used for preelease clasepm group sessions.
1 W2W Post Release Group TreatmemAl institution/facility programs only. This designation
can be used for any pestlease group sessions.
1 W2W Pre Release InterventidonJaikbased programs only. This designation can be used for any
intervention prior to a jail/Huber release.
1 W2W Post Release Interventidbrlaitbased programs only. This designation can be used for any
intervention after a jail/Huber release.

Welcome WOODRRRH

Program Data Collection System

Contact DOC About Logout

Wisconsin Department of Corrections

Participant Search Program Roster Attendance Roster Reports

WOODRUFF
Provider: W2W Milwaukee

OffenderParticipant: - NS, -

Program 0

Program:  Windows to Work (W2W) : M5DF : 0000001889
Add Service Date:

Date:* o3nzi2017 =

Service Type:* [W2W Pre Release Group Treatment v
Cycle:* No Cycles v

Attended:

Insert Cancel
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Education Period

It is important to track any training and/or educatigralgramming in which a participant may be
enrolledduring his/her timenvolvedin Windows to Work. To add a new education perfoain the

AEdit Participahi cRrdgdamedscraeemnmn perddodo and
Education Periodcseen.

Welcome WOODRRRH

Program Data Collection System

Contact DOC About Logout

Wisconsin Department of Corrections

Home Participant Search Program Roster Attendance Roster Reports
User: RAY WOODRUFF
Provider: W2W Milwaukee

Offender/Participant: - N -l

Program e
Fiscal Year: 2017
Program: wWindows to Work (W2W) : MSDF : 0000001999
Add Education Period:
o
.. o
Anticipated End Date: l:l_
o
Education Program Type:* | A
Education End Code:* e

Education Institution:* | v

Training Tied te Occupation: |NUI tied to Occupation V|

Insert Cancel

The following information can be entered thhie Add Education Periastreen:
1 Start Date
o0 This should be the date that an individual begim&ducation program/training. This date
candét be prior to the star.t date of the W
1 Anticipated End Date
o This field is not required, however can be used to identify an anticipated end date of an
education program/training.
1 End Date
o This should be the date that an individcampletes, or is terminated froam education
program/trainingThis date must be after the start date.
1 Education Program Type
o0 Apprenticeship
A This designation should be utilized if a participant is involved in a registered
apprenticeship (or youth apprenticeship) program.
o College Coursework
A This designation can be ligied if someone is taking coursework toward a

bachel ordés degree or above. Also, for
defined below.

o GED/HSED

0 Remedial

A This designation should be utilized f@amedialeducational instruction not likely
to lead to a dage or certification.
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0 Vocational/Technical Training less than 1 year
A This designation should be utilized for any skterm technical training that is not
otherwise part of a-lor 2-year program. Examples of this can include: forklift
training, weldingacademy, construction basics, etc.
o Vocational/Technical Training 1 year
A This designation should be utilized for registeregear technical education
programs through the Wisconsin Technical College System (WTCS).
o Vocational/Technical Training 2 year
A This designation should be utilized for registeregear technical education
programs through WTCS.
1 Education End Code
o Still Enrolledi Full Program Completion
A This designation should be utilized if an individual is still enrolled in an
education/traininggrogram but has completed the entirety of the Windows to Work
progr am. I f you attempt to end a part.i
will be prompted to end all employment and education programs/episodes.
0 Terminated/Failed Program
0 Quit
0 Successful Completion
1 Education Institution
o This is the sponsoring educational institution. WTCS schools are listed as options, as well
as AOthero.
9 Training Tied to Occupation
o Standard Occupation Classification (SOC) system codes.
A The 2010 SOC system isatsby Federal statistical agencies to classify workers
into occupational categories for the purpose of collecting, calculating, or
disseminating data. All workers are classified into one of 840 detailed occupations
according to their occupational definiioTo facilitate classification, detailed
occupations are combined to form 461 broad occupations, 97 minor groups, and 23
major groups.

A 23 major groups are |isted as options
Occupationo. Ev er yoidertiff therappropriate acduphationad ma
code.

A Alink to the 23 major groups can be found here:
https://www.bls.gov/soc/major_groups.htm



https://www.bls.gov/soc/major_groups.htm

Windows to Work
REENTRY Page36 of 282

Employment Period

It is important to track any goioyment period/event in which a participant may be engaged during

hi s/ her time enrolled in Windows to Work. To ad
Programo screen, click Aadd empl oymentntPeeadi odo
screen.

—
e Welcome WOODRRRH Contact DOC About Logout
L 3

~ Program Data Collection System

§ Wisconsin Department of Corrections

Home Participant Search Program Roster Attendance Roster Reports

User: RAY WOODRUFF
Provider: W2W Milwaukee

offender/Participant: I N -

Program e

Fiscal Year: 2017
Program: Windows to Work (W2W) : MSDF : 0000001999

Add Employment Period:

Start Date:* 03022017 |2
o

Anticipated End Date:

I

End Date:
Employment Type:*
Wages/Hour: * m

Average Work Hours* m

Job Titie:* Sockcek |

Employment End Code:* ™

Occupation:* ‘Sa\es and Related Occupations v
City:* Milwaukee hd Additional: l:l

Insert Cancel

The following information can be entered on the Add Employment Period screen:
1 Start Date
o This should be the date that an individual beginsraploymentperiod Thi s dat e
prior to the start date of the Windows to Werogram.
1 Anticipated End Date
o This field is not required, however can be used to identify an anticipated end date of an
employment period (e.g. work experience, etc.)
1 End Date
o This should be the date that an individeatls an employment episodéisdate must be
after the start date.
1 Employment Type
0 On The Job Training
o Transitional Job
0 Unsubsidized
o0 Work Experience
0 Work Release/Huber
1 Wages/Hour
0 Wages per hour at hire.
1 Average Work Hours
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o Average work hours per week.
1 Employer
1 Job Title
1 Employment End Cael
o Still Employedi Full Program Completion

A This designation should be utilized if an individual is stitiployedbut has
completed the entirety of the Windows to Work program. If you attempt to end a
participantdéds enroll ment in Windows to
employment and education programs/episodes.

o Found Better Employment
o Terminated
0 Wage Increas

A This designation should be utilized if an individual is employed in the same

position with the same company, but has received a wage increase.
0 Quit/Resigned
o Employment Program Placement Ended
o Promoted

A This designation should be utilized if an individuvateives a promotion with the

same employer.
o Laid Off
1 Occupation
o Standard Occupation Classification (SOC) system codes.

A The 2010 SOC system is used by Federal statistical agencies to classify workers
into occupational categories for the purpose of colig¢ttalculating, or
disseminating data. All workers are classified into one of 840 detailed occupations
according to their occupational definition. To facilitate classification, detailed
occupations are combined to form 461 broad occupations, 97 minqsgeand 23
major groups.

A 23 major groups are |isted as options
Occupationo. Every effort should be ma
code.

A Alink to the 23 major groups can be found here:
https://www.bls.gov/soc/major groups.htm

1 City
1 Additional
o Additional information may be listed here to identify a specific employer as necessary (for
example, if there is more than one location for an employereet stame can be listed
here).


https://www.bls.gov/soc/major_groups.htm
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Once a service type, education period, or employment period is added for a participant, it will show on the

Offender/Participant Programs screen. Any items which need to be debatdat deleted from this
screen as well:

Edit Participant Program

Fiscal Year:* 2017

Program:* Windows to Work (W2W) : MSDF : 0000001999
WICS Current Location : 20609

County of Release : Milwaukee

Projected Release Date : 06/16/2016

COMPAS Recommended Risk : High
Supervision Level :

Enrollment Type: New b
ATR:

Program Start Date: 03/01/2017 = Program End Date: I:lt Program End Code: hd
Curriculum Completion Date: l:lf

Service Dates

O

Add Service Date
Date Service Type Cycle  Attended You can

Edit 03/03/2017 W2W Pre Release Group Treatment Y Delete .

Edit 03/07/2017 W2W Pre Release Group Treatment Y Delete E delete Items
Edit 03/09/2017 W2W Pre Release Group Treatment Y Delete dlreCﬂy
After-Start Hold Periods .
** Hold Periods are only available for DCC residential programs == from th]S
After-Start Education Periods
Add Education Period screen.

Start Date End Date Education Institution Education Type End Code
VOCATIONAL/TECHNICAL
Edit 03/02/2017 Milwaukee Area Technical College tpatvinG - LESS THAN 1 YR. Delete

After-Start Employment Periods
Add Employment Period
Start Date [Eanﬂa Employer Employment Type End Code

Edit 43/02/2017 Cable City TRANSITIONAL JOB e

Update Cancel

Attendance Roster

In additionto the above options, service dates can be entered for multiple participants &limkce.

NfAttendance Rothetsaaen and then selea the apgroprate categories (program, service
type, date).

- T Welcome WOODRRRH

™+ Program Data Collection System

Contact DOC About Logout

Jf:' Wisconsin Department of Corrections

Home Participant Search Program Roster Attendance Roster Reports
ODRUFF
Provider: Milwaukee
Attendance Roster 0
To view Attendance Roster, fill in all fields and click "Show Roster”.
Region:* ALL W
Program:* ‘Reentry - 112 - Windows to Work (W2W) - MSDF - 0000001998 »

Service Type:* ‘WQW Pre Release Group Treatment Vl

Cycle:* There are no cycles for this service type.

Service Date:* [03/07/2017 |5
Show Roster Clear All
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Click nShow Rostero, and a current roster

Cap . Welcome WOODRRRH Contact DOC About Logout
- Sty

= Program Data Collection System

Wisconsin Department of Corrections

Home Participant Search Program Roster Attendance Roster Reporis
User: RAY WOODRUFF
Provider: W2W Milwaukee

Attendance Roster 9
Make your changes, click "Submit Changes”, then click "Pick Another Roster” if you want to work with another roster.

Provider: W2W Milwaukee
Program: Reentry - 112 - Windows to Work (W2W) - MSDF - 0000001999
Service Type: W2W Pre Release Group Treatment
Cycle:
Service Date: 03/07/2017
Default Min/Ses: 0

Submit Changes Pick Another Roster Unsaved changes will be discarded
Attendance Roster for 02/07 /2017

DOC# Participant Name Start Date  Attended Absent g | e

te Session

oml_lm 03/01/2017 ® O o b ]

07/01/2016 C)
-—----I:I

08/10/2016 O
-—--—-I:I
Ossusues S 11/28/2016
-—---nz
00 e e 07/01/2016 O
-—--—-I:I
Oonnaaes el 07/01/2016
-—---n:
Q0T 08/10/2016 O

-—----I:I

From this screen, select whether each participant was present, absahererwas no service date (i.e.

group was cancelled, or the participant was
compl eted, or select Apick another rostero

Program Roster

of a l
not
to e

After adding a new participatd your program, he/she will be added to your program roster. You can

also edit individual program records from this program roster.

ot « Welcome WOODRRRH Contact DOC About Logout

Home Participant Search Program Roster Attendance Roster Reports

User: RAY WOODRUFF
Provider: W2W Milwaukee

Program Roster e

Fiscal Year:
Region:

Program: |Windows to Work (W2W) : MSDF : 0000001999 V|

DOC # Participant Name Start Date
Edit ool [ ] 07/01/2016
Edit =] R 07/01/2016
Edit O A 08/10/2016
Edit  Oumasel I ———— 07/01/2016
CAi+  —— e n7/n1ANTA
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Reports

Individual users may access reports for information and data relevant to their specific program. In

Windows to Work

addition,DOC will access these reports (and othews)a regular basis
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i

User: RA
Provider:

Educatio

Welcome WOODRROZ

Program Data Collection System

Participant Search

ODRUFF

/ Milwaukee

n Period

Employment Period

Not Completed Programs
All Participant Records
Individual Participant Records
Results By Provider
Results By Program
Purchase Order Records
Offender Report - Monthly
Attendance Report
Available Bed Report
Current Wait List

Current Holds

Program Roster

4§ Wisconsin Department of Corrections

Attendance Roster Reports

This report lists all Education periods between the start date and end dates selected.
This report lists all Employment periods between the start date and end dates selected.
This report lists all providers/programs that haven't completed End Date/End Codes before Search As of Date.
This repart lists all participant records in a fiscal year.

This repart lists all participant records for a specific individual.

This repart lists all program results by provider.

This repart compares providers results by a specific program.

This repart lists all purchase orders far a particular provider.

Provides monthly data on services provided for residential and non-residential programs.
Notes participant attendance in a month.

This repart lists residential programs and the beds occupied/held/waiting/open for each.
This repart lists all participants that are on a current wait list.

This repart lists all participants that are on a current haold.

Contact DOC  About

Monthly Offender Report

The Monthly Offender Report provides monthly data on services provided to Windows to Work

partici S e lieviotn tthH ey 0 @fpft @ abdve, and Benpbakecttthec r e e n

pant s

appropriate timeframe:

Welcome WOODRROZ

Program Data Collection System

Wisconsin Department of Corrections

Participant Search Program Roster Attendance Roster Reports
ODRUFF
N Milwaukee
Monthly Offender Report
Month:* Feb 2017 v
Region:* ALL v
Program:* \Reemry - 112 - Windows to Work (W2W) - MSDF - 0000001999 v
Excel instead of PDF: []

Contact DOC About Logout

The report will open in a new screen as a Microsoft Excel file. A sample report is shown on the next page:
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Education and Employment Period Reports
The Education and Employment Period rep(stparate reportéist all education and employment
periods between the start dates and end dates selected.

The Employment Period report and the Education Period report are separate reports, but both show
similar information. A sample Employment PetiBeport is shown on the following pa@etual
appearance may vary due to adjustments in report development



